STIPULATION OF AGREEMENT made this day of
October 2016 between the Levittown United Teachers (“the
Union”) and the Levittown Union Free School District.

WHEREAS, the parties entered into a collective bargaining agreement (“the CBA”) covering the
period July 1, 2012 to June 30, 2019; and

WHEREAS, as a result of discussions between the Union and the District, the parties have
agreed to reopen the CBA for the sole purpose of revising Article XXXIV (“Supplemental
Benefits Fund”) as set forth below.

NOW THEREFORE, based upon the mutual promises and undertakings contained herein, the
parties agree as follows:

1.

By:

Effective upon the complete ratification of this Agreement, Article XXXIV(B)
(SUPPLEMENTAL BENEFITS FUND) will be revised to read as follows: “The
Supplemental Benefits Fund may adopt a prepaid legal services plan of benefits, but the
plan must exclude from benefit coverage for any controversy, dispute, claim or
proceeding with or against the District or the Board of Education or their members,
agents, officers or other employees.”

This Agreement sets forth all of the terms and conditions of the parties' agreement
regarding the CBA’s amendment as it relates to the SBF. The Agreement, including this
paragraph, may be changed or amended only through the mutual written consent of both
parties.

This Agreement is an amendment to, and will be incorporated in, the CBA. All disputes
arising pursuant to this Agreement will be subject to the CBA’s grievance and arbitration

procedure.

This Agreement is subject to ratification by the Board of Education.

Dated: October _, 2016

LEVITTOWN UNION FREE LEVITTOWN UNITED
SCHOOL DISTRICT TEACHERS

By:
Dr. Tonie McDonald John Caulfield

Superintendent of Schools President



